
At DDCues, we provide meticulous, legally compliant background screenings to
help organizations and individuals make informed decisions with confidence.
Whether hiring employees, vetting contractors, or onboarding tenants, our
services minimize risk and uphold integrity by uncovering critical insights hidden
beneath the surface.
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For additional information, 
please contact:

Spenser Copp (703) 344-5239 | Spenser@DDCues.com
Jay Gerson      (214) 531-8632 | Jay@DDCues.com
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Accuracy & Depth: Avoid incomplete or outdated data with
thorough checks of criminal records, employment history,
education verification, and global databases.
Legal Compliance: Navigate complex regulations (FCRA,
GDPR, etc.) to prevent lawsuits or penalties from improper
screening practices.

Risk Mitigation: Protect your reputation, workplace
safety, and assets by identifying red flags like fraud,
violent behavior, or falsified credentials.
Efficiency: Save time and resources with
streamlined processes and expert analysis of
results.

An oversight in vetting can lead to costly consequences. Our team of certified investigators ensures every report is
accurate, actionable, and compliant. From small businesses to multinational corporations, we empower you to build teams
and partnerships rooted in trust.

BACKGROUND CHECK SERVICES

Employment Screening: Criminal history, credit checks,
reference validation, and license verification for hires in
sensitive roles (finance, healthcare, education).
Tenant Vetting: Rental history, eviction records, and financial
stability assessments for property managers.

Contractor & Vendor Due Diligence: Business
legitimacy checks, sanction list screenings, and
litigation history for third-party partnerships.
Ongoing Monitoring: Continuous alerts for post-
hire criminal activity or credential changes.
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